
 

 

TI Fluid Systems plc 
Workforce Diversity 2024 

As part of TI Fluid Systems’ ongoing commitment to transparency and progress in social 
and diversity initiatives, we are pleased to provide an updated report on workforce diversity 
data.  

This report includes a detailed breakdown of gender representation within our entire 
workforce, highlighting the distribution of men and women across various regions in our 
global organization.  The 2024 totals reported represent the workforce as of December 
2024. 

Additionally, we present insights into diversity across different roles within the company, 
illustrating how representation varies from management positions to white-collar 
employees, both globally and regionally. We are presenting our salaried employees age 
diversity both globally and regionally.  
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Gender Pay Analysis  

Each year, our Global Compensation group conducts a comprehensive review of pay 
equity, focusing on ensuring gender pay equity across our salaried workforce worldwide.  

In this analysis, employees are grouped based on country, job code, experience, and 
qualifications, allowing for detailed comparisons within similar roles. 

When potential pay equity variances are identified, we collaborate closely with our local HR 
Business Partners to understand these differences and implement corrective actions as 
needed. 

 

100% 

In 2024: 

of salaried 
women globally 
were included in 
our pay equity 
analysis 

of salaried women 
globally received 
an adjustment to 
base salary due to 
unexplained pay 
equity variances 
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Approximately: 

pay equity for 
salaried 
women as 
part of our  
pay equity 
analysis 
 

99% 


